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IDASL Photo/Video Consent Form 

 

 

I give my permission for photos/videos of myself,  

 

________________________________________________, 

to be used in publications and on the IDASL website for the Center for Persons 

with Disabilities. These materials are used to promote the IDASL Programs, and 

are distributed to various public audiences. 

 

 

Signed:_________________________________ Date:_____ 

 

 

Witnessed:______________________________ Date: _____ 

 

 

I understand that I may revoke permission at anytime by contacting the Center for 

Persons with Disabilities at Utah State University at (435) 797-1980. 



Division of Services 

Center for Persons with Disabilities 

Utah State University 

 

Employee/Volunteer/Practicum Student Agreement 

Standards for Best Practice in Service Learning Settings 

 

See Guidelines section in manual 

 

 

 

 

 I have read and been provided a personal copy of the IDASL Program’s Standards for 

Best Practice in Service Learning Settings. I understand the expectations outlined in all seven 

areas and will strive in good faith to comply with the guidelines therein. Any questions or 

clarifications of the Standards of Best Practice in Service Learning Settings have been presented 

and satisfactorily responded to. 

 

 

 

__________________ ______ 

Print Name 

 

 

 

________________________                                              ________________ 

Signature                Date 

 

 

 

 

 

Please complete and return this form to: 

 

Becky Keeley 

Interdisciplinary Training Secretary 

CPD Room #197 



 

 

 
Division of Services 

Center for Persons with Disabilities 

Utah State University 

 

Employee/Volunteer/Practicum Student Agreement 

Health Insurance Portability and Accountability Act  

(HIPAA) 

 

See Guidelines section in manual 

 

 

 

 

 I have watched, read, and been provided information about the Health Insurance 

Portability and Accountability Act (HIPAA). I understand the expectations outlined in HIPAA 

and will strive in good faith to comply with the provisions therein. Any questions or 

clarifications of HIPAA have been presented and satisfactorily responded to. 

 

 

 

________________________  

Print Name 

 

 

 

_________________________                                              ________________ 

Signature                Date 

 

 

 

 

 

Please complete and return this form to: 

 

Becky Keeley 

Interdisciplinary Training Secretary 

CPD Room #197 



 

 

 

                                Division of Services 

Center for Persons with Disabilities 

Utah State University 

 

Employee/Volunteer/Practicum Student Agreement 

Universal Precautions 

 

See Guidelines section in manual 

 

 

 

 

 I have read and been provided a personal copy of the Policy and Procedure for 

Universal Precautions. I understand the expectations outlined in the Policy and Procedure and 

will strive in good faith to comply with the Provisions therein. Any questions or clarifications of 

the Policy and Procedure have been presented and satisfactorily responded to. 

 

 

 

________________________  

Print Name 

 

 

 

________________________                                              ________________ 

Signature                Date 

 

 

 

 

 

Please complete and return this form to: 

 

Becky Keeley 

Interdisciplinary Training Secretary 

CPD Room #197 



 

 

 

 

Division of Services 

Center for Persons with Disabilities 

Utah State University 

 

Employee/Volunteers/Practicum Student  

Ethics Agreement 

 

See Guidelines section in manual 

 

 

 

 

 I have read and been provided a personal copy of the Ethical Principles of Psychologists 

and Code of Conduct, 2002, by the American Psychological Association. I understand the 

expectations outlined in the Code and will strive in good faith to comply with the provisions 

therein. Any questions or clarifications of the Code have been presented and satisfactorily 

responded to. Failure to comply with the Ethical Principles and Code of Conduct will be grounds 

for immediate termination of employment if paid staff, or termination of assignment of student 

or volunteer. 

 

 

 

 

_________________________  

Print Name 

 

 

 

 

_________________________                                         ______________ 

Signature                                                                                    Date 

 

 

 

Please complete and return this form to: 

 

Becky Keeley 

Interdisciplinary Training Secretary 

CPD Room #197 

 



IDASL Class Pre-flection Exercise 
Fall 

 

Please take a few minutes to answer each of the questions below, (double spaced, one inch 

margins, 12 pt font). See Forms and Assignments at a Glance for the due date. 

 

 

 

1. What do you think you will learn from this class? 

 

 

 

 

 

 

 

 

2. What would you like to learn from this class? 

 

 

 

 

 

 

 

 

3. What are you most excited or anxious about concerning the class? 

 

 

 

 

 

 

 

 

 

4. How would you define disability? 



Assistive Technology Lab Experience Tracking  
(Due the end of Second Semester)  

 
The Assistive Technology (AT) Lab is a place where you can learn how to build and use assistive 
technology. This list facilitates creating and learning how to use a wide variety of AT. After you 
have completed an activity please have an AT staff initial in the corresponding box. After you 
have finished the list feel free to continue coming to the shop for more experience. All projects 
completed in the lab will be added to the loan bank or given to clients.  
 

Activity Date 
AT staff 
initials 

SHOP   

Learn and demonstrate knowledge of how to operate a 
variety of power tools (drill, sanders, etc.). 

  

Learn and demonstrate knowledge of how to operate a 
variety of power saws. 

  

Learn the designation of nuts and bolts.   

Service a Manual Wheel chair.    

Service a Power Wheel chair or Scooter.    

Make a switch.   

Gain some basic knowledge is the area of seating and 
positioning. 

  

Work on a cardboard or PVC project for the Up to 3 program.    

Evaluate a client’s needs, design, build/adapt, and implement 
an AT device for specific client. 

  

   

COMPUTER LAB   

Make a board maker project in the computer lab for the Up to 
3 program. 

  

Navigate the Internet or computer program using the MAGIC.   

Navigate Windows with the use of JAWS.    

Send an email using Dragon.    

Become familiar with other computer programs in the 
computer lab. 

  

Become familiar with iPad applications.   

Gain a basic understanding of some of the communication 
devices available. 

  

   
 

PLEASE BRING THIS WITH YOU WHEN YOU COME TO THE LAB 
 



DRC Assignment 

 

Answer the following questions about the Disability Resource Center 

(DRC).  See Forms and Assignments at a Glance for the due date. 

 

1.  What is the Brailler machine called? 

 

2.  What accommodations are available at the DRC? 

 

3.  What does the Dragon Naturally Speaking program do? 

  

4.  What computer programs does the ATLC have? 

 

5.  What is the Opal? 

 

6.  Who is the Testing Services Coordinator? 

 

7.  Who is the director of the DRC? 

 

8. Name six disabilities (three should be invisible disabilities) the DRC   

provides accommodations for? 

 

9.  What documentation is required in order to receive services? 

 

10. What is a note taker and their responsibilities? 

 

11. Have an employee of the DRC sign your assignment. 



IDASL  

Discipline Paper 

 

Describe in a double spaced, one inch margins, 12 pt font paper. See Forms 

and Assignments at a Glance for the due date. 

 

¶ What are various work opportunities and settings available to people who 

have graduated in your discipline? 
 

¶   What do you hope to do with your degree and why? 
 

¶ Do you know of any interdisciplinary collaboration within your field? For 

example, a speech pathologist would most likely have contact with an 

audiologist.   
 

¶ How do you envision working with people with disability in your field? 
 

 



IDASL 
Service Learning Reflections 

 
Instructions: Please reflect on your service learning experiences you have had at the 
community sites interacting with people with disabilities. Write a two page, (double 
spaced, one inch margins, 12 pt font), response paper about some of these 
experiences. Below are some questions to help you generate some ideas. See Forms 
and Assignments at a Glance for the due date. 
 
 

1. Share some of your service learning experiences that stood out the most for 
you? 

 
 
 
2. How did your service learning experiences relate to the core competencies? 

 
 
 

3. How did interacting with people with disabilities present new concepts or new 
ways of thinking about disability? 

 
 
 

4. What did you learn about yourself while interacting with people with disabilities? 
 
 

 
5. What changes will you make or have made in your professional or personal 

behavior as a result of your service learning experiences? 
 
 
 
 



IDASL 
BOOK REVIEW ASSIGNMENT 

 
Your assignment is to read two books with a disability theme. You will be assigned one 
book and you can select the other one from the following list. Use the questions on the 
next page to write a two page (double spaced, one inch margins, 12 pt font) paper. 
See Forms and Assignments at a Glance for the due dates. 
 
Assigned Book:  
Emergence: Labeled Autistic by Temple Grandin 
Temple Grandin was diagnosed with autism at the age of three. An intelligent child with a thirst 
for knowledge, but unable to properly express herself or control her behavior, Temple struggled 
through grade school. Eventually moved from a 'normal' school to an educational program for 
autistic children, she began to suffer 'nerve attacks.' Now Temple tells the story of how she went 
from a fear-gripped, autistic child to a successful professional and a world leader in her field. 
 
List of Books: 
 
Getting Life by Julie Cole Shaw 
Getting Life offers a rare glimpse behind the closed doors of long term care. This fictional story 
draws readers into the wheelchair of Emily Mason, a 35-year-old nonverbal woman with 
cerebral palsy, and allows you to share each of her experiences -- painful, thrilling, or 
confusing—as she struggles to leave the nursing home behind and join the community.  
 
The Spirit Catches You and You Fall Down by Anne Fadiman 
Anne Fadiman walks an incredibly fine, and very well documented, line as she describes what 
happens when American medical technology meets up with a deep and ancient Eastern 
culture. A little Hmong girl is diagnosed with epilepsy which her parents believe is caused by 
spirits. Because of this belief, they try to cure her illness not with western medication but their 
own Hmong ways. The doctors and other professionals want to help the child with the best 
medical treatment.   
 
Strong in the Broken Places by Richard M. Cohen 
Strong at the Broken Places is the remarkable story of five ordinary people trapped in the 
complex world of serious chronic illness. Cohen spent three years chronicling the lives of five 
diverse "citizens of sickness": Denise, who suffers from ALS; Buzz, whose Christian faith helps 
him deal with his non-Hodgkin's lymphoma; Sarah, a determined young woman with Crohn's 
disease; Ben, a college student with muscular dystrophy; Larry, whose bipolar disorder is 
hidden within. The five are different in age and gender, race and economic status, but they are 
determined to live life on their own terms.  
 
Waist-High in the World: A Life among the Nondisabled by Nancy Mairs  
Mairs is a writer of heightened sensibility not entirely attributable to the years she has spent 
using a wheelchair because of advancing multiple sclerosis. From her viewpoint, approximately 
at the level of other people's navels, she constructs here "a Baedeker for a country to which no 
one travels willingly," the story of a life shaped by severe physical disability. In this collection of 
ruminative, exploratory essays, there is also earthy humor as Mairs addresses issues that range 
from physical intimacy and a spouse's health problems to concerns with public facilities and her 
advocacy achievements. 

 



 
 

Book Review Assignment  
Questions 

 
Emergence: Labeled Autistic by Temple Grandin 

 

1. People usually say that autistic children cannot be helped to learn and modify behavior. 

How does Temple Grandin refute that assertion? 

2. Various people look past Temple's disabilities and assist her.  Give examples of the 

people in her life that helped her find ways to succeed.   

3. Temple's family evidently has major resources to pay for private schooling and therapists. 

Discuss the possibilities for children who are autistic from lower socioeconomic 

circumstances to receive the supports and services they need—i.e. agencies funded by 

state, community services, etc. 

4. Many “professionals” don’t understand Temple’s “Squeeze Machine” and how it 

physically and emotionally benefited her.  Using the medical philosophy and psychology 

of the day, these professionals just make assumptions such as Freudian psychology.  Do 

you think some of our medical “knowledge” will turn out to be wrong?  

5. Discuss how Temple’s mother is not valued as an expert on her daughter.   Discuss how 

her mother decides to follow her own knowledge and instinct about Temple, what 

happens?  

6. Discuss some of Temple’s strategies to cope with sensory problems and anxiety.  As a 

professional in your field, how does being able to “think outside the box” help those 

individuals with disabilities and their families you will serve? 

7. In the foreword, it is stated that Temple Grandin is a “recovered autistic individual.”  

What do you think about this description?  This quotation from her website, 

www.templegrandin.com, reads: “Dr. Grandin has become a prominent author and 

speaker on the subject of autism because "I have read enough to know that there are still 

many parents, and yes, professionals too, who believe that 'once autistic, always autistic.' 

This dictum has meant sad and sorry lives for many children diagnosed, as I was in early 

life, as autistic. To these people, it is incomprehensible that the characteristics of autism 

can be modified and controlled. However, I feel strongly that I am living proof that they 

can" (from Emergence: Labeled Autistic).”  Is the term “recovery” the same as “modified 

and controlled? 

 

http://www.templegrandin.com/templegrandinbooks.html


IDASL Disability Legislation Assignment 
 

 
Assignment: 
Follow a specific piece of state legislation that is related to disability. Prepare a 2-3 page 
summary using the bullet points below as your headers, (double spaced, one inch 

margins, 12 pt font).  You will also present this information in class.  See Forms and 
Assignments at a Glance for the due dates. 
 
 

¶ Brief description of the bill 

¶ The path the bill took (we don’t want a copy and paste), describe it in your own words 

¶ Final outcome of the bill 

¶ Fiscal note attached to the bill 

¶ Describe what occurred with your bill and what the terms mean:  i.e. ‘circled’  

¶ Pros and cons of the proposed bill from the perspective of disability advocacy groups 

¶ Your opinion of the bill 

¶ Copy of your email(s) or letter(s) that you sent to a representative/senator and any 
responses you received  

¶ Describe your experience from the “meet and greet” with the local Legislator  

¶ Discuss how the bill supports or doesn’t support the four goals of disability policy 
from the Disability Policy Checklist 

 
Helpful Websites: 
State Legislation 

1. Utah Legislature’s official website: www.le.utah.gov  
2. Utah’s Legislative Coalition of People with Disabilities (LCPD): www.lcpdut.org  
3. Disability Law Center website: http://www.disabilitylawcenter.org/ 
 

Federal Legislation (These are just for your info. You are following state legislation.) 
1. Consortium for Citizens with Disabilities (CCD): www.c-c-d.org 
2. Association of University Centers on Disability (AUCD): www.aucd.org 
 

Choosing a Bill: 
Go to www.le.utah.gov.  On the right side is a Quick bill search, type in a search term.  Use this 
search tool to find a bill related to disability.  Below Quick Search is another link to Search 
Bills/Bill Requests.  After clicking on this link you can search by Senator, Representative, 
Subject or Recommended by Committee.  Each one of these has a drop down box.  It is 
suggested that you use the search by Subject drop down box.  Another way to search for a bill 
is to go to Bills on the left side.  Then choose the current year Bill and then the current General 
Session.  You can then browse the House (HB) or Senate (SB) bills.  Once you have found a bill 
related to disability, click on the bill and sign up for Web Watch.  You will be sent emails 
informing you of the status of the bill.   

http://www.le.utah.gov/
http://www.lcpdut.org/
http://www.disabilitylawcenter.org/
http://www.c-c-d.org/
http://www.aucd.org/
http://www.le.utah.gov/


IDASL PAR Group Final Presentation 
See Forms and Assignments at a Glance for the due date. 

 
Time Limit: 20-25 minutes 
 
Items to address in team presentation 
 

1. How did you arrive at a project goal? 

¶ Present the content of the process. What was the PAR group process like for you as 
a group and as individuals in the group? 

¶ What ideas did you consider for your PAR project?  

¶ Which ideas did you discard and how did you arrive at an agreed upon goal for the 
group to accomplish? 

¶ If the agency director had an idea to start with, did you have to negotiate the scope 
of the project? What changes, if any, were made to the scope of the project based on 
group or agency feedback? 

 
2. What strategies did you develop to meet your goal? 

¶ If you collected data or developed a product, what strategies did you use to reach 
your final goal? 

¶ What adaptations did you have to make along the way? 

¶ What input did individuals with disabilities, parents and providers have in the 
process? 

 
3. What future recommendations do you have for the next PAR group that works with 

this agency? 
 

Suggestions for the presentation: 

¶ Consider alternatives to a traditional presentationñsome examples used in the past 
include: puppet shows, video clips of your group in action, re-enactments of key 
events in the PAR process (i.e., humorous skits of problems encountered and how 
they were solved, karaoke, etc. Use your imagination, make an impression, and 
have fun! 

 

¶ The purpose is to share the process your group went through in improving an aspect 
of the services provided by the agency you worked with and any products or tools 
you developed.  

 
PAR Group Final Report: 

¶ Six to ten typed pages (double spaced, one inch margins, 12 pt font) using the 
questions and bullet points above as headers 

¶ Include all references as appropriate 

¶ Please be thorough in your discussion of the process, strategies, recommendations, 
etc.  

 
 



IDASL PAR Project 

Poster Presentation Guidelines 

 
Instructions: Each PAR team will design a poster about their PAR Project, using the following 

guidelines. Making an actual poster is not required. The various posters hung in the CPD can be used 

for examples and ideas. Each PAR team will include the poster design in their PAR Project Presentation 

on April 2
nd

 in class. Turn in a hardcopy and an electronic file of the poster design with the PAR Project 

group report.   

 
Dimensions: 

¶ The recommended size for a poster is 32” high by 22” wide. 

¶ Eight and one-half (8-1/2") by eleven (11") sheets of paper make satisfactory poster units. 
 

Poster Content: 

¶ Include a heading with: 

1. the poster title that is friendly and simple, 

2. the site of the PAR project, 

3. the names of the PAR team members. 

 

¶ Include at least one poster unit explaining each of the following: 

1. a statement of the PAR Project, the research focus, and/or problem; 

2. objectives of the research, what you are hoping to achieve; 

3. the methodology used to solve the problem or implement the program; 

4. the major findings or outcomes and their significance; 

5. conclusions and recommendations for sites. 

 

Tips for an effective poster presentation 

 
1. Visual appeal: 
Visuals may enhance the effectiveness of your presentation. Think in terms of graphic impact. 

Simplicity and legibility are more important than artistic embellishments, however.  Charts, drawings, 

photographs, and other illustrations are encouraged. 

 

2. Text & Layout:  
Use simple fonts that are easy to read and bold the headings. The font must be large enough that 

words can be read from 3-4 feet away. Place the information on the poster board so that the 

movement of the eyes is natural, i.e., left to right and top to bottom. The CPD and USU logos need to 

be included somewhere on the poster. 

 

3. Presentation of Information:  

¶ Bracket the poster with an introduction at the beginning and a list of conclusions at the end.  

¶ The poster should be self-explanatory, so that its main points will be easily communicated. 

¶ Do not load it down with large amounts of methodological detail or lists of reference.  

 

KEEP IT SIMPLE!!   

 

People spend less than three minutes looking at a poster – What is your MAIN message? 



Defining Moments in IDASL  
 

Instructions: Please reflect on your experiences you have had taking this course 
and interacting with people with disabilit ies during this past academic year.  
Write a four page, (double spaced, one inch margins, 12 pt font) , response 
paper about some of these experiences. The questions below should be the 
headers of your paper. See Forms and Assignments at a Glance for the du e 
dates.  

 
 
1.  What seminars have impacted you the most?  
 
 
2.  How has your definition of disability changed? Discuss how this IDASL 

course has presented new concepts or new ways of thinking about disability.   
 
 

3.  What things from the service learning o pportunities at the community 
sites or at other activities with people with disabilities stood out most for 
you? 

 
 
4. How did interacting with people with disabilities present new concepts or 

new ways of thinking about disability?  
 
 
5. How did these experi ences relate to the core competencies?  
 
 
6. How will you use the Disability Policy Framework in your professional or 

personal life?  
 
 
7. How will you apply these new concepts of disability to your discipline/ 

profession?  
 

 
8. How will you apply these new c oncepts of disability to your personal life?  
 


